ACKNOWLEDGEMENT OF OCFEC EMPLOYMENT POLICIES

; certify and acknowledge the following:
[print name]

employment pelicies on "0J", the OQCFEC intranet site | understand that these
policies are subject to change or may be revised with or without notice at CCF

| have been made aware that the OC Fair 8 Event Center (OCFEC) has ptblighed

EC's

discretion. OCFEC will make reasonable efforts to inform empleyees of changgs in a

timely manner,

Tne policies contain important information about my employment al OCFEC, |
. understand that [ must contact my supervisor or the Human Resources Depan

‘with any questions regasding these poiicies. as il is my responsibility to read,

understand and comply with the policies and any revisions made o them.

= Department supervisors and the Human Rasources Department will pravid2
compuler access (o employees who work in the field or are not assigned cump

ent

iter

work stations. so they may review the policies. Printed copies of the policies w|ll be

made available upon request.

| understand thal any violation of these or any OCFEC policies may result in
aisciplinary actian, up to and including termination of my employment.

OCFEC is an emplayment at-will organization. Although it is desirable for emp

pyees

to form long-standing emplayment relationships with OCFEC., either the emplojee or

OCFEC may terminate the relationshtup at any time, with or without cause, and
or without notice. This at-will employment relationship exists regatdless of any

ith
T‘;lher

written statements, policies, practices, employee handbooks or any other CCFHC

documents Qr any verbal statement to the contrary.

K

Employee’'s Signature

Employee’s Printed Name Date

OC Fair & Evest Center = J2aod Biswrict Agricaliuenl A sxocintion
RR Fair Move, Cuatu Mava, A 98620 = (704) Z0E-1500 + nclun cam




From: Biancs Kulback <bkulbackf@octair.com>
Ta: “ALL OCF Users {OFF INC ) <OCFUsersandCfisite@ociair.com>
Dgbe: Thu, Jul 23, 2008 6:58 pro

Due to the racant activity of employees from vatjous deparmments sending emails to all
for a variety of reasoas, we have revised the Corporata Communication Policy and the
Computer, Emnail and Intarmet Policy to Include the fellowing language:

Email communications addressed to “all employees,” “all civil zervice employees™ or “

users

Il onsite

or offsite uw.s,” must be pre-approvad through tha Communications Deparhment with the

exception of drose somt by the Executive Management Taam, the Hurman Resaurces
Depsrtment, tha Communications Deparbnent, and any other pre-appreved user or tlap
The Technoluyy Department is authorized to email these groups as needed to commiyn
critical Inforr\.‘mrjon related to computar systams.

The policles .n thelr entirety will be posted on GJ within the naxt 24 hours.

mment
cate

This is being done to help control the amount of emails we receive and to make sure the content

of emails sent applies to the audlanca belng addressed. The Announcement Page o1 tf
. availabla far those who wish to post information for the general OCFEC audience and d

require pre-upproval.

e QJia
PEes not

Thank you for your cooparation with this and please pass on the information (o those who do

not have an wxsigned OCFEC emall address._

Blanca Kulbscx

Huaan Re&visTor Sugparvisor
bkulback(@oclur,coum

[714) 708-1563 Office

{714) 708-71936 Fax

82nd District A gricuitural Azsoclation, Stute of Callfornia
885 Fair Orive, Coata Maxy, CA 92628
bhttp. /hvww.octsir.scom




Save our county fair

Pu blic corruption hits harder at the orange county fairgron

First it was the board of directors of the fairgrounds that were giving themselves mo
than $400,000 worth of perks to the fair and concerts.

Now they have hired a new CEO who is making that look like pocket change!

Since the new CEQ Steve Beazley took office (7 months ago) here are some of the
unbclievable results.....
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Impacts of these actions:

>

>

Spent over 3 MILLION DOLLARS of our money (public funds) on the
production of a 10 MINUTE MOVIE to be shown during the fair.

Violated California public contracting laws requiring a competitive bid proc
for the production of this 3 MILLION DOLLAR - 10 MINUTE MOVIE.

G
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Cancelled the ever popular cattle drive held during the fair due to money needled

for the new 3 MILLION DOLLAR - 10 MINUTE MOVIE.

Increased what it costs to attend the fair and charged new parking fees to pay|for

the new 3 MILLION DOLLAR - 10 MINUTE MOVIE.
Food prices increased during the fair to pay for the 3 MILLION DOLLAR +

10 MINUTE MOVIE. How much more de we need to pay for a corn dog?

BROKE THE LAW - Steve Beazley violated the California Fair Political
Practices Commission law by accepting a first class airline ticket on a trip wi
the fairgrounds multi-million dollar tenant — (swapmeet owner — Jeff Teller) 4

while in negotiations for an extension of their contract and a reduction of more

than 25% (OVER 1 MILLION DOLLARS LESS PER YEAR) of the rent they

pay the Statc of California. WAS LOBSTER SERVED IN THE FIRST
CLASS CABIN AS THE NEGOTIATIONS TOOK PLACE BETWEEN
BEAZLEY AND TELLER?

BROKE THE LAW —Violated California public contracting laws requiring b

competitive bid process for contracts. MUST HAVE BEEN GOOD
LOBSTER!

Eliminated 75% of the public meetings held monthly open to the community.
PERFECT WAY TO HIDE HOW THEY SPEND OUR MONEY
WITHOUT PUBLIC OVERSITE!

Plan to eliminate one of the last available equestrian center’s in Orange CounTy

from the fairgrounds to replace with a parking lot. THEY NEEDS THE
MONEY THAT WOULD COME FROM THE ADDITIONAL PARKIN{
FEES TO PAY FOR THE 3 MILLION DOLLAR - 10 MINUTE MOVYIE]

Reckless spending of our money whiie other public agencies such as schools eTre

faced with laying off our kids teachers
County fair traditions are being eliminated in favor of becoming another
commercialized amusement park
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Trust in our fair is lost — First the board of directors and now the new CEQ|they
hired... WHEN DOES THE CORRUPTION STOP?
Loss of much needed community space for equestrian and agricultural actiyities.
Fairgrounds property may be sold and turned into another strip mall or honjes
QUR MONEY now goes towards the production of movies - DISGUSTING!!!
WHY IS OUR MONEY BEING WASTED ON MAKING MOVIES??

Public servants of the fair are running our fairgrounds as their personal coufitry
club instead of for the good of us tax payers that own it - UNACCEPTABLE!!!
According to recent financial documents, the fairgrounds have gone from alstrong
financial position of over 20 million dollars in reserves to close to nothing i
reserves in less than 7 months! HOW WAS THIS ALLOWED? COULIp THE
FAIRGROUNDS NEED TO DECLARE BANKRUPTCY? WILL THERE
NEED TO BE ANOTHER BAILOUT BY US TAXPAYERS?

vVVvyvVY V¥
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What can we do to save our county fairgrounds?
» Contact your state, county and city public officials to demand change,
accountability and transparency.
» Contact the board of directors of the fairgrounds to hold them accountable.

Julie Vandermost David Ellis
Dale Dykema Mary Young
Kristina Dodge David Padilla
Gary Hayakawa Joyce Tucker

» Contact the fairgrounds to let them know your concemns

Save our county fair from being the next institution to fall o
corruption and financial ruin ~ Act now before it is too late}




From: Bianca Kulback

Sent: Fri 7/3/2009 7:06 PM

To: * Civil Service Full Tirne

Cc: Bobt> Mosley

Subject: Acknowledgement Page

Apparently there are civil service employees who are not comlortable signing th
Acknowledgment Page because they feel the "At Will" statement viclates their civil
service rights. | can assure you that this was not our intention because | was solgly
responsiate for drafting this document. The intent was 1o state that OCFEC policles
do not, in any way, imply or promise continued employment with CCFEC,

The concerns surrounding the statement have take away lrom the main purpose |of
the documen?, which is to have employees acknowledge that they are responsible
for knowing and complying with OCFEC policies. For this reason, 1 have removeg
the statement entirely.
| am reguesting that all employees sign the attached revised document and submut
it to HR by Friday July 10th. Employees may pick up previous versions of the
document that they have signed in HR somelime before Friday July 10th. After tHat.
| will personally shred any previous versions that are leftin HR, 1o eliminate any
confusion.

| again ask that if anyone has issues of concerm with the document, please come
and see me. | am more that willing to address issues thal concern employees

before they escalate, but | can not correct a problem if | am not aware of it. 1 have
been infcrmed that some employees do not come forward because they fear
rataliation for whatever reason. OCFEC maintains a zero policy on retaliation ang |
will persaonally investigate any reported cases that are brought to my attention,

| apologize tar the confusion thai this has caused and hope this will be the final
version.

Thank you,

Bianca Kulback

Human Rescurces Supervisor

bkulback@octair.com

(714) 708-1563 Office

(714) 708-1936 Fax

32nd District Agricultural Association, State of California
88 Fair Drive, Casta Mesa, CA 92626

hitp //www,octair.com




From: Bab Mosley

Sent: Friday, July 17, 2009 4.31 PM

To: "All OCF Onsite Usets

Subject: Sale of Fairgrounds & Fourth Furfough Day

All SEIU & Maintenance Union Employees,

Just to keep you updated on two important issues tor each of us working for the
32nd District Agricultural Association (OCFEC) F am working on the following: 1)
Sale of \he Fairgrounds: | am currently working with both Unions to insure if the
Fairgrounds is sold ta either a non-prafit or profit organization the sale waould be;
contingen! upon insuring that each employee. Line or Management. be guarant
their Civil Service Rights, PERS retirement and other benefits.

2) The Governor is purposing a fourth furiough day and both Unions are adama
apposed to adding ancther furlough day.

I am meeting with the District Labor Councit this Tuesday night to discuss both
issues. ° :

Please make this email available to each Union employee.
Thanks, Bob

Bob Moslay

Event Sales & Services Coordinator
bmaosiey @acfair.com

(714) 708-1548 Office

(714) 708-1546 Fax

32nd District Agricultural Association, State of Cafifornia
88 Fair Jrive, Costa Mesa, CA 92626
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