
ACKNOWLEDGEMENT OF OCFEC EMPLOYMENT POLICIES

certify and acknowtedge the following:
[print na rnel

I  have been made aware that rhe OC Fair  & Event Center (OCFEC) has ptbl
employmenl pol ic ies on "0J",  lhe OCFEC intmnet sate I  understand that lhes
policies are subject to change or rflay be revised with or without notice al CCF C's

ed

drscretron, OCFEC wilt make reasonabfe efforts to in[orm ernptcyees of chr
trrnely manner.

s i n a

The policies contain imponant rnformalion about my Brnptoyment al OCFE(1.
undsrstand lhat I must contact my supervisor or the Human Resources De;:art'wi ih 

any queslions regarding these policies. as i l  is my responsibit i(y to rea,J,
undersland and comply wilh lhe policies and any revisions made lo them.

Deprartmerrt supervisors and the Hurnan Resources Departrnent tyill provid,r
conrpuler accesr to ernptoyees who work in the f ield or ate not assigned copp
work sialions. so lhey rnay r€view the policies. Printed copies of the policie's
made available upon request.

I  understand tha( any violat ion of t l rese or any OCFEC pol lc ies may resul(  in
orsclpl inary act ion up to and including lerrninat ion of my emplOyt lent.

OCFEC is an employrnen( at-will organization Al(ho\rgh i1 is desirable for r; yees
to form long-standing employment relat ionshrps with OCFEC. ei lher the en or
CCFEC may termlnate lhe relal ionshrp at any t ime, rvi th or without cause, i rnd h
or without nolice- This at-wil !  employment relationship exists regardtess of any er
writ len statemenls, pol icies, practices, employee handbooks or any other C,C
documenls or any verbal statement to the contrary.

ter
tbe

Employee's Srgnature

Ernplcyee's Printed Narne Date

( l f  l r n i r . 9  U v c r t r  ( j c i l l c r  -  3 Z r l d  l l i t t t i c !  A g i . i c n l t r r r r r l  n  s a o r i r l j o n
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Frqn; Big nct Kulbact <Dfiulblch@o4ir,som>

To: 'ALL OCF Ueerr (OFF lNC.) <OCFUrorrandOfhite@xlalr.@m>

DsDa: Yhu, Jul 3:,2009 6:58 p'fl

Due to the recant activlty of employeee frsrr varlout depargaenb sending emai|l to r
for a varlcty of raesoof, ws h:va rovlsed the Cerporrta CommunicaUon Policy {nd tho
Computer. E,nril and Inbmol Pollcy tc Include the following langurge:

Email cornmunlcrUont rddrers€d to "all €mployaca," "all civil rervlco omployqet' or
or offtlta rrrri-r:r,' rnufl bo pru+pproysd tirough ths Communlc{dorrr Dcprrtnen: with
€rcgFtlon of rtrorc lotrt tcF&. Erccqtlyo {rmgotncntTcryn. tlrs Human Ftcrourter
tlGp8rEntnt Oio Commqnlcstlonr Depnntner( End any other pre-spproved ussr or r
The Technology Dopanlm€nt ls authortsed to cmtllthcr. groups qa nooded to comr
crlUcel lntoryrutioh r€latsd to compular Eyrtffir.

Tht pollcler ;n thell onUrcty wlll bo poabd on G.l within the nert 24 houre-

Thls ir boing dooo tp holp conholthe ernount of emalll ffi recolve and to rnaho aur€
of rmrilr ront eppllm to the audlenca tnf ng rddroased. The Ahrtouncomont Page on
available for dnqro who wlah to port infiorrnatlon for tho ganeral OCFEC audience and
ruqulre prs+rpproval.

Thqnk you for your cooporeUon wfth thts rnd flease prsi on the information to tfioge
not hqvo an rrisignod OCFEC smsll sddrtls-

Blanq Kulhacx
,trrQrr f,l.diacoa grgvlsor
bk u I b a c L rdq g:{ ;t{rg ar1
(714) 708-1s63 ofiice
{f14) 7o$-tlrt6 Fex
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Save our county fai
Puhlic corruption hits harder at the orange county fairgro

Finr it was the board of directors of the fairgrounds that were giving thernselves
tharr $400,000 worth of perks to the fair and concerts.

Norv they have hired a new CEO who is making that look like pocket change!

Since the new CEO Steve Beazley took office (7 months ago) here are some of the
unbclievabie results. . ...

Spent over 3 MILLION DOLLARS of our money (public funds) on the
production of a 10 MINUTE MOVIE to be shown during the fair.
Violated Califomia public contracting laws requiring a competitive bid
for theproduction of this 3 MILLION DOLLAR - 10 MINUTE MOVIE.

for the new 3 MILLION DOLLAR - r0 MINUTE MOVIE.

the new 3 I|IILLION DOLLAR - r0 MINUTE MOVIE.
Food prices increased during the fair to pay for the 3 MILLION DOLLAR
10 MINUTE MOVIE. How much more do we need to pay for a corn
BROKE THE LAW - Steve Beazley violated the California Fair Political
Practices Commission law by accepting a first class airline ticket on a trip wi
the fairgrounds multi-million dollar tenant - (swapmeet owner * JeffTeller)
while in negotiations for an extension of their contrsct and a reduction of
than 25% (OVER I MILLION DOLLARS LESS PER YEAR) of the rent
pay the State of California. WAS LOBSTER SERVED IN THE FIRST
CLASS CABIN AS THE NEGOTIATIONS TOOK PLACE BETWEEN
BEAZLEY AND TELLER?
BROKE THE LAW -Violated California public contracting laws requiring
competitive bid process for contacts. NIUST HAVE BEEN GOOD
LOBSTER!
Eliminated 75% of the public meetings held monthly open to the community.
PERtrIECT WAY TO HIDE HOW THEY SPEND OUR MONEY
WITHOUT PUBLIC OVERSITEI
Plan to eliminate one of the last available equesfian center's in Orange
from the fairgrounds to replace with aparking lot. THEY NEEDS THE
MONEY THAT WOULD COME FROM TIIE ADDITIONAL PARKIN
FEES TO PAY FOR THE 3 MILLION IIOLLAR. TO NflNUTE MOV

lmp:rcts of these actions:

faced with laying off our kids teachers

commercialized amusement nark



Trust in our fair is lost - Fint the board of directors and now the new
hired...WHtrN DOES THE CORRUPTION STOP?
Loss of much needed community space for equestrian and agricultural acti
Fairgrounds Froperty may be sold and turned into another strip mail or
OUR MONEY now goes towards the production of movies - DISGUS
\ilHY IS OUR MONEY BEING WASTED ON MAKING MOVIES??
Public seryants of the fair are running our fairgrounds as their personal
club instead of for the good of us tax payers that own it - LJNACCEPT
According to recent financial documents, the fairgrorurds have gone frorn
financial position of over 20 million dollan in reserves to close to nothing
reserves in less tha4-7 months! HOW WAS THIS ALLOWED?
FAIRGROUNDS NEED TO DECLARE BANKRUPTCY? WILL
NEED TO BE ANOTHER BAILOUT BY US TA}(PAYERS?

What can we do to save our coun{i fairgrouuds?

Contact your state, county and city public officials to demand change,
accountability and transparenc y.
Contact the board of directors of the fairgrounds to hold them arcountable.

Julie Vandennost David Ellis
Dale Dykema Mary Young
Kristina Dodge David Padilta
Gary Hayakawa Joyce Tucker

Save our county fair from being the next institution to fall
corruption and financial ruin - Act now before it is too
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From: Bianca Kulback
Sent: Fri7l3l20a9 7:o6 PIt4
To: - Civil Service Futl Tirne
Cc: Bob Mosley
Su bject: Acknowledgernent P age

Apparently there are civil service ernployees who are not comloflable signing th
Acknowledgment Page because they leel the ' 'At Will" statement u'o'u,u" therir
service rights. I can assure you that this was not our intention because I was
responsicle for drafting this docurnent- The intent was to state that OCFEC po
do not, in 4ny way. imply or prornise continued ernployment with OCFEC.

The concerns surrounding the statement have take away lrorn the rnain purpcse
the docurnerr!,  which is to have emptoyees acknowledge that they are respotls
for kno',ving artd cornplying with OCFEC policies, Forthis reason,l have rerrr
the $atemenl  ent i /e lv .

I am requesting lhal all employees sign the attached. revised docurnent and :;u
it to HB by Friday July lOth. Employees may pick up previous versiofls of ther
docum.ent lhat they have signed in HR sornelime belore Friday July 10th. After
I witl pefsonally shred any previous versions that are lefl in HR. lo eliminate any
confusioir.

I  again aslt that i f  anyone has rssues Ol COncern with the document, please
and see me. I arn more that wil l ing to address issues thal concern employees
belore thev escalate, but I can not correct a problem if I am not aware of il I hav
been jnfornred that some employees do not come forward because they fear
retaliation for whatever reason. OCFEC maintains a zeto policy on retaliatior't a
wil l persorrally investigate any reported cases that are brought to my attenliorr,

I  apologrze tor  tne confus ion that  th is  has caused and hope th is  tv i l l  be the f i r ra l
version.

Thank you,

Bianca Kulbacl<
Human Rosources  Superv isor
bkulback@oclair-com
\714) 708-1563 Office
(714J 708-1936 Fax
32nd District Agricultural Association, State of California
88 Fair Drive, Costa Mesa, CA 92626
htlp ://www, ocf air.corn
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From: Bob Mosley
Sent: Friday, July 17,2OOg 4:31 PM
To;'All CCF Onsite Users
Subject: Sale of Fairgrounds & Foutth Furlough Day

All SEIU & Mainlenance Union Employees,

Jusl to lieep you updated on lwo important issues lor each of us working for the
32nd District Agrictrltural Association (OCFEC) I am working on the foflowing: I
Sale ol the Fairgrounds: I am currently working with both Unions to insure if Ine
Fairgrounds is sotd to either a non-profit or prolit organization the sale would b
contingcrrt upon insuring that each ernployee. Line or Managernent. be guar
their Civil Service Rights. PEtrS retirement ancf other benefits.

2) The Governor is purposing a tourth furlough day and both Unions are adama
apposed to adding another furlough day.
I am meeting with the District Labor Councilthis Tuesday night to discuss both
issues-

Please rrralce this email available to each Union employee.
Thanks. tlob

Bob Mosley
Event Sales & Services Coordinator
brnosley@ocfair.corn
{714) 7a8-15+B Oflice
(714) 708-1546 Fax

32nd Di:;tric( Agricullural Association, State oi California
BB Fair l)rive. Costa Mesa, CA 92526
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